
The Mpumalanga Department of Education awaits applications from suitably qualified and
experiencedpersons for appointment to thepositions as set out below.

TEACHER:BUKHOSIBETFUFULLSERVICESCHOOL
Salary:R318 648p.a.

Requirements: A recognised four year qualification which includes professional teacher
education. Fluency in South African Sign Language as a Language of Learning
and Teaching is compulsory. Experience in teaching the subject through SASL will
serve as an added advantage. Computer literacy. SACE registered. Willing to
enrich the teaching and learning of SASL and Deaf Culture through extra-curricula
programmes of the school.

Duties: The teachers will be responsible for all preparation and presentation of lessons
and assessment of learning content as per the Curriculum and Assessment Policy
Statements for their subjects, as well as extra-mural supervision.

PostRefNoV5/262 – EnglishFAL,Driekoppies, ShongweMission
PostRefNoV5/263 – MathematicsFET,Driekoppies, ShongweMission
PostRefNoV5/264 – GeographyFET,Driekoppies, ShongweMission
PostRefNoV5/265 – ConsumerStudiesFET,Driekoppies, ShongweMission
PostRefNoV5/266 – LifeSciencesFET,Driekoppies, ShongweMission
PostRefNoV5/267 – TourismFET,Driekoppies, ShongweMission
PostRefNoV5/268 – LifeOrientationFET,Driekoppies, ShongweMission
Enquiries:Ms PN Mbatha, Tel (013) 766 5844

DEPARTMENTALHEAD:BUKHOSIBETFUFULLSERVICESCHOOL
Salary:R394 032p.a.

Requirements: A recognised four year qualification which includes professional teacher
education. Qualification in South African Sign Language (Minimum: SASL Level 1
/ SASL NQF Level 4). Fluency in South African Sign Language as a Language of
Learning and Teaching. Sound knowledge of SASL CAPS. Experience in teaching
SASL HL in the FET Phase knowledge and experience will be an added
advantage. Computer literacy. SACE registered. Willing to enrich the teaching and
learning of SASL and Deaf Culture through extra-curricula programmes of the
school.

Duties: The HOD will be responsible for effective functioning of the Department. Control
the work of teachers in respect of preparation, presentation of lessons and
assessment of learning content as per the Curriculum and Assessment Policy
Statements for SASL HL, Curriculum and Assessment Policy Statements for EFAL
as well as extra-mural activities. Advice the school on the curriculum delivery
matters, participate in agreed school/teacher appraisal processes and ensure
development of departmental policy, planning and management of all
administrative activities relating to curriculum delivery.

PostRefNoV5/269 –SeniorPhaseMathematics andNatural Sciences,Driekoppies, ShongweMission
Enquiries:Ms PN Mbatha, Tel (013) 766 5844

APPLICATIONS:
Applications should be submitted on the latest Form Z.83, obtainable from any Public Service Department as
well as on the Mpumalanga Department of Education website at www.mpumalanga.gov.za/education/,
select the Vacancies icon. Applications must in all cases be accompanied by a recent updated
comprehensive CV only. Only shortlisted candidates for a post will be required to submit certified copies of all
qualifications, proof of registration with a relevant Professional Body (if applicable) and RSA ID-document, as
well as valid driver’s license on or before the day of the interview following communication from the relevant HR
section of the Department. Please note that a passport or driver’s license will not be accepted in lieu of
an Identity Document. A complete set of application documents (CV and latest Z83 form) should be
submitted separately for every post that you wish to apply for. Please ensure that you clearly state the full post
description and the relevant Post Reference Number on your application. No fax applications will be
considered.

NB!APPLICANTSMUST ENSURE THAT THEY FULLYCOMPLETE PARTA, BAND CASWELLAS THE
DECLARATION AND SIGN FORM Z 83, EVEN IF THEY ARE ATTACHING A CV. INCOMPLETE AND/OR
UNSIGNEDAPPLICATIONSWILLNOTBECONSIDERED.

NB!! IF YOUARE CURRENTLY IN SERVICE, PLEASE INDICATE YOUR PERSALNUMBERAT THE TOP
OFFORMZ83.

Applications shouldbemailed to:
The Head of Department, Mpumalanga Department of Education,
Private Bag x 11341, Nelspruit, 1200,
For attention: Mr. G. Mathebula Deputy Director: HR Staffing.

Applications may also be placed (recorded in the register) in the application container located at the Security
Desk, Upper Ground, Ikhamanga Building of the Riverside Government Complex, but will be
removed onThursday16November 2023.

NOTE:
* The Mpumalanga Department of Education is committed to provide equal opportunities and practices

affirmative action employment. It is the intention of the Department to promote representivity (disability,
gender and race) through the filling of posts and a candidate whose transfer / promotion / appointment will
promote representivity will receive preference.

* The filling of posts will be done in terms of the Department’s need to meet Employment Equity targets.
* To enable the Department to promote employment equity of persons with disabilities, applicants

with disabilities who wish to apply for these posts are required to attach documentary proof
substantiating his/her disability, failing which applicants will be categorized as not having a
disability.

* Due to ongoing internal processes, the Department reserves the right to withdraw any post at any time.
* The Department reserves the right to verify the qualifications of every recommended candidate prior to the

issuing of an offer of appointment.
* Candidates recommended for appointment will be subject to a vetting process prior to appointment.
* If no response is received from Mpumalanga Department of Education within 90 days after the closing

date of the advert, applicants must assume that their application was not successful.

CLOSINGDATE:
The closing date for the receipt of all applications is 16:00 on Thursday 16 November 2023. No applications
received by the Directorate: HR Provisioning (H/O) after the closing date and time will be considered. It should
be noted that the Department will not take responsibility for applications received after the closing date and
time even if said applications were sent through Post Office speed services or a courier service.
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MPUMALANGA PROVINCIAL GOVERNMENT

DEPARTMENT OF EDUCATION
ADVERT V5 - POSTS

The procedures for applications please refer to the Departmental website
atwww.mpumalanga.gov.za/education/ (select the Vacancies icon) Office
of the Premier, Mpumalanga Province website www.mpumalanga.gov.za
andMpumalangaDepartment of Education’s FaceBookPage.

Applications and enquiries should be directed as follows:
The Head of Department, Mpumalanga Department of Education, Private
Bag x 11341, Nelspruit, 1200, For attention: Mr. G Mathebula, Deputy

Director: HR Staffing.
Closing Date Thursday 16 November 2023 at 16h00.

The Department reserves the right to withdraw any of the posts
advertised due to internal processes.

POST-
NUMBER POST & COMPONENT OFFICE STATION SALARY

V5/254 DIRECTOR: HR
PROVISIONING

Head
Office Mbombela

Salary: An all-inclusive
remuneration package
of R 1 162 200 p.a.

V5/256 DEPUTY DIRECTOR:
BUDGET

Head
Office Mbombela

Salary: An all-inclusive
remuneration package

of R 811 560 p.a.

V5/259
EXAM SECURITY AND
RISK MANAGER: EXAM
SECURITY AND RISK

MANAGEMENT

Head
Office Mbombela Salary:

R 424 104 p.a.
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BID NOTICE

The employer is Makhuduthamaga Local Municipality represented by the Municipal Manager.

Bid documents will be obtainable from Makhuduthamaga Local Municipal ofces from 31
October 2023 (Mon-Fri from08:00-16:30) from the cashiers; at a non-refundable deposit R560.00
for each payable in cash or bank guaranteed cheque. Bid documents can also be
downloaded from online service (www.etender.gov.za) at no cost.

Completed and signed tender documents must be sealed in an envelope and marked with the
relevant project number and project description and be deposited in the tender box at
Makhuduthamaga Local Municipality Ofces in Jane Furse before the closing date and time.

The municipality shall adjudicate and award tenders in accordance with the Preferential
Procurement Policy Framework Act. 5/2000 and revised procurement regulation with effect 16
January 2023 on 100 points for functionality and (80/20 for phaahla to masehlaneng and 90/10
for construction of Soetveld ) points system where 80 and 90 points are for the price and 20 and
10 points are for municipal specic goals (according to the said legislation). Details of specic
goals and functionality are in the bid document. Bid will remain valid for 90 (Ninety) days.

The lowest and any tender will not necessarily be accepted and the Municipality reserves the
right not to consider any tender not fully completed. Bidders are required to initial each page of
the tender document and sign where necessary.

For enquiries contact:
SupplyChainUnit: MrMothapoKJ - 013 2658607
Infrastructure: SenongP.A - 013 2658651

MrMoganedi RM: MUNICIPALMANAGER, PRIVATE BAGX434, JANE FURSE, 1085

Bidders are hereby invited to bid
for the following project:

Project Number Project Description Compulsory Brieng Closing Date

Lim473/Phaahla-
Masehlaneng/
23/24/037

Construction of access road
from Phaahla to Masehlaneng
via Manch Masemola-Design
only

31-10-2023 @10H00
at Municipal
Chamber

14 November
2023.12:00 am

Lim473/Mathapisa-Ga
Mampane/23/24/038

Construction of Access road
from Soetveld/ Mathapisa to
Ga Mampane Thabeng. CIDB
7CE or higher

31 -10-2023 @10H00
at Municipal
Chamber

24 November
2023.12:00 am
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FETAKGOMO TUBATSE MUNICIPALITY, SITUATED IN LIMPOPO PROVINCE WITHIN
THE SEKHUKHUNE DISTRICT, INVITES SUITABLY QUALIFIED INDIVIDUALS TO
APPLY FOR THE FOLLOWING POSTS:

JOB ADVERTISEMENT
NATURE OF EMPLOYMENT: PERMANENT
An incumbent shall be expected to sign an employment contract, performance agreement and disclosure of financial interest form and will
also undergo security vetting and competency assessment test.
REMUNERATIONFORALLPOSITIONS:
Determined in line with Govt Gazette no. 48789 on upper limits of Total Remuneration packages payable to Municipal Managers and
Managers directly accountable toMunicipalManagers.
COREANDLEADINGCOMPETENCIESFORALLPOSITIONS:
As prescribed in AnnexureAon Local Government: Competency Framework for Senior Managers of the Local Government: Regulations
onAppointment and Conditions of Employment of Senior Managers, Government Gazette 37245, Government Notice no 21 of 17 January
2014.
POSITION NO. 1
Reference no.: SEN/DVP/23/24/01
Department: Development Planning and Human Settlements
Position: Director of Development Planning and Human Settlements
Remuneration: R1,016,855.00 – R1,158,646.00 – R1,315,065.00
MINIMUM COMPETENCY REQUIREMENTS:
• A Bachelor of Science Degree in Building Sciences/Architect/Town and Regional Planning or equivalent.
• or Diploma will be an added advantage.
• Certificates in Municipal Finance Management and Project Management will be an added advantage.
• Registration as a Professional Planner will also be an added advantage.
• A minimum of 5 years relevant experience at Middle Management Level.
• Proven successful Professional Development /Town and Regional Planning experience.
• Good knowledge and understanding of relevant policy and legislation.
• Good understanding of institutional governance systems and performance management
• Good knowledge of supply chain management regulations and the Preferential Procurement Policy Framework Act.
• Knowledge of geographical information systems
• Knowledge of Spatial, Town and Development Planning
• A Valid driver’s licence.
CORE FUNCTIONS:
The incumbent shall be reporting to the Municipal Manager and responsible for:
• Coordination, planning and provision of development guidelines for land use and zoning.
• Spatial planning and Land use management.
• Development and management of GIS
• Building control services
• Manage implementation of Properties, Housing and Building Regulations
• Facilitation and management of the provision of housing and accommodation for rate payers
• Management, revision and implementation of policies, procedures and by- laws relevant to the Development Planning department
• Financial Management of the Department
• Execution of any other function delegated by the Municipal Manager in terms of the municipality’s delegation system.
POSITION NO. 2
Reference no.: SEN/LEDT/23/24/02
Department : Local Economic Development and Tourism
Position: Director of Local Economic Development and Tourism
Remuneration: R1,016,855.00 – R1,158,646.00 – R1,315,065.00
MINIMUM COMPETENCY REQUIREMENTS:
• A Bachelor in Development Studies/ Economics or relevant qualification.
• Certificates in Municipal Finance Management and Project Management will be an added advantage.
• A minimum of 5 years relevant experience at Middle Management Level
• Proven successful Local economic development experience.
• Good knowledge and understanding of relevant policy and legislation.
• Good understanding of institutional governance systems and performance management
• Good knowledge of supply chain management regulations and the Preferential Procurement Policy Framework Act.
• A Valid driver’s licence.
CORE FUNCTIONS:
The incumbent shall be reporting to the Municipal Manager and responsible for:
• Facilitation of Mining related matters
• Support and promote Agricultural projects.
• Support local tourism.
• Provide support to local business.
• Support cooperatives and trading regulations
• Facilitate business linkages.
• Management, revision and implementation of policies, procedures and by- laws relevant to the Local economic development
department

• Financial Management of the Department
• Execution of any other function delegated by the Municipal Manager in terms of the municipality’s delegation system.
Applications must be submitted on the Official Application Form obtainable from the Municipal website as prescribed in terms of
Government Notice no. 37245 for Regulations onAppointment andConditions of Employment of SeniorManagers. The formmust
be accompanied by a detailed cv, certified copies of certificates and other relevant supporting documents. Applicants must also include
information regarding their criminal record. The applications must be submitted to Registry Offices of Fetakgomo Tubatse Municipality
Head Offices at 1 Kastania street, Burgersfort or Apel Regional Offices or they can be posted to: The Municipal Manager, Fetakgomo
TubatseMunicipality, P.OBox 206, Burgersfort, 1150.
Closing date for submissions is 10 November 2023 at 16:00. Telephone enquiries can be directed toMsMaphuthaM.V at 013 231
1289/ 082 737 7394.
The selection process will be influenced by the municipality’s Employment Equity principles. Please note that correspondence will be
limited to shortlisted candidates only.
NB! SUCCESFULCANDIDATESWILLBE SUBJECTED TO VETTING, QUALIFICATION VERIFICATIONANDREFERENCE CHECK.
FRAUDULENT QUALIFICATIONS AND CANVASSISNG FOR THE POSITION WILL AUTOMATICALLY DISQUALIFY THE
APPLICANT. NOFAXEDORE-MAILEDAPPLICATIONSWILLBECONSIDERED.
The municipality reserves the right not to make any appointment.
Makgata M.J
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